Health investment

Various effects of health

investment
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Indicators of changes in
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behavior

Implementation of
education for health
maintenance and promotion

Increase of the number of
participants in education

Raising awareness to
improve lifestyle habits

Implementation of
periodic health checkups

Thorough implementation of
periodic health checkups

Decrease of the ratio of
— employees subject to —
health guidance

Improvement of
health literacy

Implementation of
specific health checkups

Therough implementation of
specific health checkups

Decrease of the ratio of
— employees subject to -
specific health guidance

Promation of voluntary
health checkups and
medical examination

Increase of the number of
examinees

Decrease of the number of
——  employees on long-term
sick leave

Improvement of
eating habits

Increase of the ratio of
consumers of healthy food in
company cafeterias

Increase of the ratio of
employees who maintain a

Health investment effect

Indicators of ultimate
health-related goals

Improvement of
employee performance

Management issues to be
solved through Health and

Productivity Management

normal weight

Reduction of
presenteeism

Mid to long-term
improvement of
corporate value

Implementation of
exercise promotion programs

Increase in the participation
rate of exercise
promotion programs

Promotion of mental
and physical health

Implementation of
smoking-cessation support
programs

Increase of the number of
participants in
smoking-cessation support
programs

—| Decrease of the smoking rate I—

Prevention of the spread
of infectious diseases

Impravement of the
vaccination participation rate

Reduction in the

Reduction of
absenteeism

Revitalization of the
organization

Awarkplace where
employees are

in good mental and

physical health and

can work safely and

energetically with

peace of mind,

performing their best

incidence rate for
infectious diseases

Prevention and
impravement of mental
health disorders

Improvement of the stress
check participation rate

Reduction of the ratio of
high-stress employees

Creation of pleasant
working
environments

Promotion of improvement in
working environments by
using the results of group

analyses

Reduction of working hours

Curtailment of long working
hours

Reduction of overtime
working hours

Promotion of taking leave

Increase of the number of
paid holidays taken per year

Promotion of taking
childcare leave

Improvement of the

return-to-work rate after

maternity leave and
childcare leave

Improvement of the ratio

Improvement of work
engagement

Employee job
satisfaction and
growth

of employees taking —
paternity leave




